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FOREWORD 


On January 1, 1987, the Agreement on Social 
Security between Canada and Belgium came 
into force. 

This summary describes in genera! terms 
how the Agreement may help individuals qual- 
ify for Canadian or Belgian benefits. It is 
intended for persons residing in Canada. 

It should be noted that, in addition to the 
entitlement conditions for benefits outlined in 
this summary, other conditions may be stipu- 
lated in the social security laws of either coun- 
try. Further information about the conditions 
for entitlement to Canadian benefits and how 
they affect a particular case may be obtained 
from any Client Service Centre of Income 
Security Programs Branch. The telephone 
number and address of the nearest Centre can 
be found in the federal government listing 
of the telephone directory under “Human 
Resources Development Canada”. 

Only the Belgian social security institu- 
tions can provide specific information on the 
entitlement conditions for Belgian benefits and 
how they affect a particular case. To avoid 
delays or loss of benefits, persons who think 
they may be eligible for one of the Belgian ben- 
efits described in this summary should submit 
an application. Information on how to apply is 
given in the last page of this summary. 
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INTRODUCTION 


The Agreement on Social Security between 

Canada and Belgium coordinates the operation 

of the Canadian and Belgian programs which 

protect individuals in the event of old age, 
retirement, disability or death. It has three basic 
objectives: 

(1) to ease or eliminate restrictions on the pay- 

ment of social security benefits abroad; 

to eliminate situations in which a worker 

may have to contribute to the social security 

programs of both countries for the same 
work; 

(3) to assist migrants in qualifying for benefits 
based on the periods they have lived or 
worked in each country. 

The Canadian benefits included in the 
Agreement are those paid under the Old Age 
Security program and the Canada Pension Plan. 
These benefits are described in pages 1 to 8. 

The Belgian benefits included in the 
Agreement are the retirement pensions, the sur- 
vivors’ pensions and the invalidity benefit pay- 
able under the Belgian social security schemes. 
These benefits are described in pages 8 to 12. 
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CANADIAN OLD AGE 
SECURITY BENEFITS 


Canada’s Old Age Security Act provides for 
three benefits: the basic pension, the Guaran- 
teed Income Supplement and the Spouse’s 
Allowance. 


The Old Age Security 
Pension 


The basic Old Age Security pension is a monthly 
benefit paid to persons who have reached the 
age of 65 and who meet the residence require- 
ments. For receipt of the pension in Canada, this 
requirement is a minimum of ten years of resi- 
dence in Canada after reaching age 18. For 
indefinite receipt of the pension abroad 
(including the case of a person applying for a 
pension while residing abroad), the require- 
ment is a minimum of 20 years of residence in 
Canada after reaching age 18. A person who is 
receiving a pension in Canada but who has not 
completed 20 years of residence may, on leaving 
Canada, receive the pension only for the month 
of departure and for the six following months. 

Through the Agreement, an individual 
who has at least one year of residence in Canada, 
but not residence of sufficient length to be enti- 
tled to an Old Age Security pension, may use 
periods of residence in Belgium after reaching 
age 18, or periods of contributions under the 
Belgian social security system after reaching 
that age, to satisfy the entitlement conditions for 
a pension. For example, a person who has 
resided in Canada for nine years after reaching 
age 18 may qualify for a pension payable in 
Canada if he or she has resided in Belgium for 
at least one year after reaching age 18. 

As well, through the Agreement, a person 
who hasat least one year of residence in Canada, 
but not the 20 years required for receipt of the 
Old Age Security pension abroad on an indefi- 
nite basis, may use periods of residence in 
Belgium after reaching age 18, or periods of con- 
tributions under the Belgian social security sys- 
tem after reaching that age, to satisfy the 20-year 
condition. 


The Guaranteed Income 
Supplement 


The Guaranteed Income Supplement is a 
monthly benefit payable, in addition to an Old 
Age Security pension, to a beneficiary who has 
little or no income other than the basic Old Age 
Security pension. The supplement is essen- 
tially payable only to residents of Canada. How- 
ever, if arecipient leaves Canada, it may be paid 
abroad for the month of departure and for the 
six following months. 


The Spouse’s Allowance 


The Spouse’s Allowance is a monthly benefit 
payable to the 60- to 64-year-old spouse of a ben- 
eficiary of the Guaranteed Income Supplement 
and to a widowed person in the same age group 
who has little or no personal income. At age 65, 
the Spouse’s Allowance is replaced by the Old 
Age Security pension. At least ten years of res- 
idence in Canada after reaching age 18 are 
required to qualify for a Spouse’s Allowance. 
Like the Guaranteed Income Supplement, the 
Spouse’s Allowance is essentially payable only 
in Canada. However, if a recipient leaves 
Canada, it may be paid abroad for the month of 
departure and for the six following months. 

Through the Agreement, an individual 
who hasat least one year of residence in Canada, 
but not the ten years required to be entitled toa 
Spouse’s Allowance, may use periods of resi- 
dence in Belgium after reaching age 18, or 
periods of contributions under the Belgian 
social security system after that age, to satisfy 
the ten-year condition. 


Calculating Old Age Security 
Benefits Under the 
Agreement 


The amount of the Old Age Security pension 
payable under the Agreement is equal to 1/40th 
of a full pension for each complete year of res- 
idence in Canada after reaching age 18. It is cal- 
culated in the same way as is a partial pension 
under the Old Age Security Act if eligibility is 
established without recourse to an agreement. 

The amount of the Spouse’s Allowance is 
determined by the couple’s income or, in the 
case of a widowed person, by the personal 
income of the beneficiary. 


Payment of Old Age Security 
Benefits 


Old Age Security benefits are paid by Human 
Resources Development Canada in Canadian 
funds directly to the beneficiary, whether he or 
she lives in Canada or abroad. 


CANADA PENSION PLAN 
BENEFITS 


The Canada Pension Plan provides benefits in 
the event of retirement, disability or death of a 
contributor. The Plan, which began operation in 
1966, covers virtually all persons engaged in 
paid employment or self-employment in 
Canada, except in Quebec where a similar plan, 
the Quebec Pension Plan, is in effect. 

Canada Pension Plan benefits may be paid 
anywhere in the world, without any restriction 
whatsoever. 


The Canada Pension Plan 
Retirement Pension 


A retirement pension is a monthly benefit pay- 
able to a contributor who has reached retire- 
ment age and who has made contributions to the 
Plan in at least one year. 

The normal retirement age is 65. A person 
who has reached this age may receive a retire- 
ment pension even if he or she is still working. 
A retirement pension may also be paid to a con- 
tributor aged between 60 and 64 who has com- 
pletely ceased paid employment or whose 
employment earnings, at an annual rate, do not 
exceed the amount of the maximum annual 
retirement pension payable to a person whose 
pension begins at age 65. 

If an individual starts to receive a retire- 
ment pension before age 65, the pension is 
reduced by 0.5 percent for each month between 
the month the pension begins and the month of 
the person’s 65th birthday. The reduction is per- 
manent. Conversely, if the pension starts after 
the individual reaches age 65, it is increased in 
a comparable manner. 


Canada Pension Plan 
Disability Benefits 


A disability pension is a monthly benefit pay- 
able to a contributor who is disabled and who 
has made contributions to the Plan in at least 
five of the ten or in two of the three calendar 
years immediately preceding disablement. 

A contributor is considered to be disabled 
if he or she has a physical or mental disability 
which is both severe and prolonged. “‘Severe”’ 
means that the individual cannot regularly pur- 
sue any substantially gainful occupation. “Pro- 
longed” means that the disability is likely to be 
long continued and of indefinite duration, or is 
likely to result in death. 


A monthly child’s benefit is also payable 
for each dependent child of a disabled contrib- 
utor. The child must be under age 18, or age 18 
or older but under age 25 and in full-time 
attendance at school or university. 

Through the Agreement, a person who has 
some periods of contributions to the Canada 
Pension Plan, but who has not made sufficient 
contributions in the years immediately preced- 
ing disablement, may use periods of contribu- 
tions under the Belgian social security system 
to satisfy the conditions for entitlement to a 
Canada Pension Plan disability benefit. 


Canada Pension Plan 
Survivors’ Benefits 


A surviving spouse’s pension is a monthly ben- 
efit payable to the surviving spouse of a 
deceased contributor who has made contribu- 
tions to the Plan fora minimum period (between 
three and ten calendar years, depending on the 
age of the contributor at the time of death). Sur- 
viving spouse’s pensions are payable on the 
same conditions to widows and widowers. They 
are payable even if the surviving spouse remar- 
ries, 

The ‘‘surviving spouse of the contributor” 
is the person of the opposite sex living with the 
contributor in a conjugal relationship (whether 
or not there was a marriage) at the time of death 
or, if there is no such person, the legal spouse 
(even if that legal spouse was not living with the 
contributor at the time of death). If the surviving 
spouse and deceased contributor were not 
legally married, they must have lived together 
for at least one year. 

To qualify for a benefit, a surviving spouse 
who is under age 35 at the time of the contrib- 
utor’s death must be caring fora child of the con- 
tributor or he or she must be disabled as defined 
by the Canada Pension Plan. 


A monthly orphan’s benefit is also paya- 
ble for each dependent child of the deceased 
contributor. The child must be under age 18, or 
age 18 or older but under age 25 and in full-time 
attendance at school or university. 

A death benefit is payable to the estate of 
a deceased contributor who has made contri- 
butions to the Plan for a minimum period 
(between three and ten calendar years, depend- 
ing on his or her age at the time of death). 

Through the Agreement, when a spouse 
or child is not entitled to a survivor’s benefit 
because the deceased had not completed suffi- 
cient periods of contributions to the Canada 
Pension Plan, periods of contributions com- 
pleted by the deceased under the Belgian social 
security system may be used to satisfy the con- 
ditions for entitlement to a Canada Pension Plan 
survivor's benefit. 


Calculating Canada Pension 
Plan Benefits Under the 
Agreement 


The retirement pension, the surviving spouse’s 
pension payable at age 65 and the death benefit 
are based on the earnings of the contributor 
while under the Canada Pension Plan and on 
the number of years of contributions to the Plan. 
The disability pension and the surviving 
spouse’s pension payable before age 65 are com- 
posed of two parts: a benefit related to the earn- 
ings of the contributor and a flat-rate benefit. 
Benefits paid on behalf of a contributor’s chil- 
dren are all flat-rate. 

If entitlement to a Canada Pension Plan 
benefit is established under the Agreement, the 
flat-rate component is calculated in proportion 
to the periods during which contributions were 
made to the Plan relative to the minimum period 
of contributions required for entitlement to the 


benefit. The earnings-related component is cal- 
culated in the same way as for a benefit which 
is paid without recourse to the Agreement. 


Payment of Canada Pension 
Plan Benefits 


Canada Pension Plan benefits are paid by 
Human Resources Development Canada in 
Canadian funds directly to the beneficiary, 
whether he or she lives in Canada or abroad. 


BELGIAN BENEFITS 
INCLUDED IN THE 
AGREEMENT 


Retirement Pensions 


Belgian retirement pensions are paid monthly 
to persons who have reached retirement age and 
who have contributed to the Belgian social 
security schemes for salaried workers or for self- 
employed workers. 

Under the Belgian pension schemes, the 
retirement age is normally 65 years for men and 
60 years for women. For men, pension pay- 
ments may begin up to five years before normal 
retirement age, provided that social security 
contributions have been paid for a specified 
period. In such a case, the amount of the pen- 
sion is permanently reduced by 5 percent for 
each year between actual and normal retirement 
age. 


The Belgian pension schemes do not pro- 
vide increases when the beginning of the pen- 
sion is deferred until after normal retirement 
age. 

Persons who have worked in the mer- 
chant navy or in mining operations as surface 
workers may receive the part of the salaried 
workers’ pension corresponding to their periods 
in such employment, without reduction, begin- 
ning at age 60. 

Workers in underground mining may 
receive the part of the salaried workers’ pension 
corresponding to their periods of employment 
in underground mining, without reduction, 
beginning at age 55. A retirement pension with- 
out reduction may also be paid, regardless of 
age, after 25 years of employment in Belgian coal 
mines or underground quarries. 

With the coming into force of the Agree- 
ment, Canadian citizens, irrespective of where 
they live, may receive the Belgian retirement 
pensions to which they are entitled. Prior to the 
coming into force of the Agreement, Canadian 
citizens could receive Belgian retirement pen- 
sions only while living in Belgium. 

Eligible persons must apply for Belgian 
retirement pensions. An application may be 
made at the earliest one year before the pension 
is to begin. Information on how to apply for ben- 
efits is provided on page 14. 


Survivors’ Pensions 


Belgian survivors’ pensions are paid monthly to 
the surviving spouse of a deceased person who 
has contributed to the Belgian social security 
schemes for salaried workers or for self- 
employed workers. A widower may receive a 
survivor’s pension only if his spouse died after 
December 31, 1983. 

A surviving spouse should submit an 
application for a survivor’s pension. This 
should be doneas early as possible. Information 
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on how to apply for benefits is provided on 
page 14. 

The award of a normal survivor’s pension 
is subject to conditions relating to the length of 
the marriage, age, the surviving spouse’s inca- 
pacity to work, dependent children, and other 
factors. If these conditions are not met or cease 
to be satisfied, entitlement to a survivor’s pen- 
sion may cease or the amount of the pension may 
be reduced. 

Entitlement to a normal survivor’s pen- 
sion ceases on remarriage. 

Through the Agreement, Belgian survi- 
vor’s pensions may be paid, irrespective of 
where the surviving spouse lives, if the surviv- 
ing spouse is a Canadian citizen or if, at the time 
of death, the deceased was a Canadian citizen. 
Before the coming into force of the Agreement, 
the survivor’s pension payable to a surviving 
spouse could be paid in Canada only if the 
deceased, or the surviving spouse, was a Bel- 
gian national or a national of a country with 
which Belgium was bound by a social security 
agreement. 


Invalidity Benefit 


The Belgian invalidity benefit is a monthly ben- 
efit paid to a person who is subject to the man- 
datory sickness and invalidity insurance 
scheme (cash benefits sector) and whose inca- 
pacity to work lasts for more than one year. 

To be entitled to this benefit, the invalid- 
ity must be recognized as resulting in the loss 
of at least two thirds of the claimant’s earning 
capacity. 

In addition, the claimant must be a mem- 
ber of or registered with an insuring agency 
(mutualité or regional office of the auxiliary 
sickness and invalidity insurance fund), and 
must have submitted to that agency quarterly 
statements indicating that contributions of a 
minimum value have been made or he or she 
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must complement this value through personal 
contributions. He or she must also have worked 
for a minimum number of days over a period of 
six months as decreed by the King (usually 120 
days of work or days considered equivalent). 

Through the Agreement, Canadian citi- 
zens and Belgian nationals may fulfil the insur- 
ance condition for entitlement to an invalidity 
benefit under Belgian legislation by taking into 
account periods of contributions to the Canada 
Pension Plan or periods of residence in Canada 
recognized under the Old Age Security Act. It 
must be noted that this right is provided only to 
Canadian citizens and to Belgian nationals. 

As well, since the coming into force of the 
Agreement, the requirement of residence in Bel- 
gium imposed by Belgian legislation for entitle- 
ment to an invalidity benefit is no longer applied 
to a Canadian citizen or to a Belgian national 
residing in Canada. 


Calculating Belgian Benefits 
Under the Agreement 


If entitlement to a Belgian disability benefit is 
established by using the provisions of the 
Agreement, the benefit payable is determined 
on the basis of the ratio of the periods of insur- 
ance under the Belgian social security system to 
the sum of the periods of insurance in both 
countries prior to the disability. For this pur- 
pose, periods of insurance in Canada include 
periods of contributions to the Canada Pension 
Plan and periods of residence in Canada rec- 
ognized for Old Age Security purposes. 

Old age and survivors’ pensions are cal- 
culated as provided by Belgian legislation, on 
the basis of the person’s average earnings during 
the years in which he or she made contributions 
under the Belgian social security system and the 
number of years for which contributions were 
made. 
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Payment of Belgian Benefits 


Belgian retirement and survivors’ pensions 
under the Agreement will be paid by the Belgian 
social security institutions directly to the ben- 
eficiary, whether he or she lives in Canada, Bel- 
gium, or elsewhere. 

Belgian invalidity benefits are paid by the 
Belgian social security institutions directly toa 
Canadian or Belgian beneficiary even if the ben- 
eficiary resides in Canada. 


DETERMINING THE 
APPLICABLE 
LEGISLATION 


Without an agreement, a person might be 
required to contribute both to the Canada Pen- 
sion Plan and to a Belgian social security 
scheme for the same work. The Agreement on 
Social Security between Canada and Belgium 
eliminates such situations of “dual coverage”. 


General Rule 


Under the Agreement, an employee is normally 
subject only to the legislation of the country in 
which he or she works and is, therefore, exempt 
from contributions under the legislation of the 
other country in respect of the same work. 


Temporary Postings in 
Belgium 

An exception to the general rule applies in the 
case of a “detached worker” (e.g., an employee 


who normally works in Canada and is covered 
under the Canada Pension Plan in respect of that 
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work, and who is sent by his or her employer to 
work in Belgium on a temporary basis). Under 
the Agreement, such a worker is able to con- 
tinue his or her coverage under the Canada Pen- 
sion Plan for a period of 24 months and, while 
this coverage remains in effect, is exempt from 
social security contributions to the Belgian sys- 
tem in respect of the same work. 


Government Employment 


Another exception to the general rule applies to 
persons in government employment for one of 
the countries performing their duties in the 
other country. They are normally subject to the 
social security laws of the latter country only if 
they are citizens or permanent residents of that 
country. 


Residence Under the Old Age 
Security Act 


In addition to the coverage provisions just 
described, the Agreement between Canada and 
Belgium contains another provision which 
ensures that a person who is covered under the 
Canada or Quebec Pension Plan while residing 
in Belgium is also covered by the Old Age Secu- 
rity Act which is usually based only on resi- 
dence in Canada. Thus, during that period, 
complete coverage is afforded under Canadian 
legislation. Conversely, a person who is residing 
and working in Canada and is subject to the 
social security legislation of Belgium does not 
have those periods considered as periods of res- 
idence for purposes of the Old Age Security Act. 
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MORE INFORMATION 
CONCERNING 
CONTRIBUTIONS 


Revenue Canada, Taxation administers the pro- 
visions of the Canada Pension Plan relating to 
the making of contributions. Questions regard- 
ing the obligation of an employee, an employer 
or a self-employed person to contribute to the 
Canada Pension Plan as a result of the Canada/ 
Belgium Agreement, as well as questions con- 
cerning continued coverage under the Plan 
while temporarily posted to work in Belgium, 
should be addressed to: 

Source Deductions Division 

Revenue Canada, Taxation 

OTTAWA, Ontario 

KIA OL8 


APPLYING FOR BENEFITS 
UNDER THE AGREEMENT 


Additional information about the Agreement 
and assistance in applying for any of the Cana- 
dian or Belgian benefits described in this sum- 
mary are available from any Client Service 
Centre of Income Security Programs Branch. 
The telephone number and _ address 
of the nearest Centre can be found in the 
federal government listing of the tele- 
phone directory under “Human Resources 
Development Canada”. Alternately, inquiries 
may be addressed to: 

Director 

International Operations 

Income Security Programs Branch 

Human Resources Development Canada 

OTTAWA, Ontario 

K1A 0L1 

Persons residing in Canada must submit 
their applications for Belgian benefits to 
Human Resources Development Canada 
through the offices referred to in the preceding 
paragraph. 
14 


©Minister of Supply and Services Canada, 1996 
Cat. No.: H22-21/23-1996E 
ISBN 0-662-24609-8 


